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  S heffield Manor Parish
St Aidan’s, St Swithun’s, William Temple

Post of Team Vicar  (Children and Families)
Sheffield Manor Parish seeks a highly motivated, creative person to take on a new challenge within a diverse ecumenical team and neighbourhood.   This will be a “pioneer” ministry working with children and families in the context of a large housing estate (using “family” in its broadest definition) and, through the parish, to advise similar work by sharing this experience within the Attercliffe Deanery.
Context:

The Ecumenical Parish of Sheffield Manor is part of the Attercliffe Deanery within the Diocese of Sheffield and has a population of around 18,000. It forms part of the Manor & Castle electoral ward in SE Sheffield, close to the city centre. Predominantly residential, the eastern part is comprised of a large, low-rise council estate, which has been the focus of major regeneration to provide good quality housing, both rented & owner-occupied. Large areas of the estate were demolished, and in some cases rebuilt with private funding, from the late 1990s on. The western part has mainly owner-occupied or student-let properties, with some small areas of local authority / housing association accommodation.

The Manor & Castle Ward is in the top 1% of national areas of social deprivation with high crime rates, poor health, high unemployment (twice the Sheffield average) and 80% of residents classed as ‘Hard Pressed’. Social mix includes large numbers of isolated older people (20% aged 65+), a high proportion of single-parent families and many young people (25% aged under 19). Ethnicity is predominantly White British (92%) and 8% of varied ethnicity.

The area is well served by schools, medical centres, dental surgeries, shopping areas, community resources (nursery, training centre, advice centres etc). Good public transport is provided by frequent bus services to all areas and the Supertram runs along City Road at Manor Top providing links to Crystal Peaks, Sheffield city centre and Meadowhall.

The parish has three multi-purpose church buildings, well used by the community as well as for worship, and the Team Vicar will be one of a staff team comprising in addition the Priest in Charge, a part-time Church Army Community Evangelist, a part-time Youth Worker and part-time Parish Administrator. 
Purpose:

The Team Vicar will have specific responsibility for ministry among families and children across the parish and especially on the Manor Estate (the area served by St Swithun’s and William Temple churches).   
This will be the lead post in an ecumenical team comprising a Methodist minister (one third) and a full-time URC church-related community development worker (depending on successful application) who together will work with the community to develop the Family Development Project on the Manor Estate.
S/he will share in the church’s overall ministry across the parish, including liturgy, pastoral and community work, and occasional offices.

S/he will also be expected to act as a resource within the Deanery, supporting other clergy in areas of ministry among children and families, particularly in the context of large housing estates (up to the equivalent of half a day per week).
Responsible to:
The post holder will be responsible to the Team Rector of the Manor Parish

Key working relationships:

· Parish and Deanery Youth worker

· Parish Administrator

· Church Wardens and PCC

· Ecumenical Partners

· Deanery Chapter and Synod

· Local community partners (agencies and individuals) 

· Relevant Diocesan staff

· Other relevant networks

Responsibilities:

A. Develop and co-ordinate the parish’s ministry among children and families, particularly on the Manor Estate, including:

· Developing and maintaining an action plan

· Working and liaising with ecumenical partners, local schools, community groups and other relevant agencies
· Acting as the key worker in developing and running the Manor Family Development Project
· Building empowering relationships with children and families in order to provide support and encouragement in their life and faith journeys, and build their confidence to engage with church and community
· Build up a bank of resources for work with children and families
B. Share in the overall priestly ministry of the Manor Parish, including:

· Leading worship throughout the parish

· Involving and supporting lay people to play an active part in the life, liturgy and leadership of the church
· Preparation, conduct and follow up of occasional offices

· Supporting members of the churches and nourishing them in the faith through pastoral engagement and Christian education
· Continuing to promote the church as an inclusive community committed to social justice

· Maintaining positive engagement between church and community

C. Support the Attercliffe Deanery in ministry among children and families

· Using Synods and Chapter meetings as opportunities to share experience

· Supporting Deanery clergy in developing mission strategies in this area of work 
D. General responsibilities as a member of the staff team, including:

· Attending meetings of staff, PCC and other relevant church and community bodies
· Sharing in parish events, including their organisation, as required

· Maintaining appropriate records

· Preparing for and participating in regular supervision

· Undertaking training

· Providing cover for colleagues

Person Specification
Applicants will need to demonstrate that they possess knowledge, skills and competencies in the following areas.   Evidence of commitment and ability will be essential.   Evidence of previous experience in these areas is desirable. 

We are looking for someone who is able to:
a) Make and build on links with individuals of all ages, and community organisations, whose involvement with the Church is limited. 

b) Work collaboratively – especially with church members, volunteers, colleagues, ecumenical partners and other agencies. 

c) Exercise leadership in ways that both inspire and empower people of different ages and backgrounds.

d) Develop and co-ordinate projects, events and people
e) Communicate effectively in a variety of styles and formats to a broad range of people with varying outlooks, ages and understanding

f) Develop and lead acts and patterns of worship appropriate to diverse groups and situations
g) Be self-motivated and prioritise and organise their own work effectively
h) Be administratively self supporting and competent in the use of relevant IT programmes and multi-media equipment 
i) Demonstrate a willingness to engage in further training in areas relevant to the post
Qualifications and training
Applicants for the post should 
· Be an ordained priest within the Church of England and have satisfactorily completed Initial Ministerial Education (4-7) 
Terms & conditions

· Stipend and benefits will be in accordance with the Diocese of Sheffield’s terms and conditions
· Housing: a three-bedroom detached house is provided within the parish
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